
 
Position Title: Maintenance Mechanic  GRADE 5 
Department:  Maintenance     
Accountable To: Maintenance Supervisor 
 
Primary Objective of Position 
 
Performs a variety of skilled and semi-skilled maintenance work in the overall 
maintenance, repair and general operations of the PLMSWA’s Waste-to-Energy Facility. 
 
Supervision Received 
 
Works under the general supervision of the maintenance supervisor. 
 
Supervision Exercised 
 
None generally, may supervise part-time, temporary, seasonal or other individuals as 
directed or assigned. 
 
Essential Functions and Responsibilities 
 
Performs a variety of routine preventative maintenance on all machinery and equipment 
which includes air compressors, conveyors, pumps, electrical motors, blowers, front end 
loader, and all other related plant equipment. 
 
Overhauls and troubleshoots a variety of equipment such as pumps, electrical, 
mechanical devices, hydraulic equipment and other related machinery. 
 
Assures and uninterrupted supply of steam to both Tuffy’s dog food and Bongard’s 
Creamery. 
 
Fills in for operator assistants in their absence causing a shift in schedule to include 
nights and performs other duties and assumes responsibilities as directed by the 
Maintenance supervisor, Chief engineer, and the facility manager to ensure efficient plant 
operations. 
 
DESIRED MINIMUM QUALIFICATIONS 
 
Education and Experience 

 
 A High School Diploma or equivalent, with at least on (1) year of technical 

school course work in mechanics and/ or building maintenance. 
 Two years of previous work experience in industrial maintenance, power plant 

operations or a closely related field. 
 Any equivalent combination of education and relevant work experience. 

 



Necessary Knowledge, Skills and Abilities 
 

 Must have working knowledge of computer systems; working knowledge of the 
rules and regulations that apply to incineration; working knowledge of general 
plant operations; strong knowledge of equipment maintenance. 

 Skill in operating listed tools and equipment 
 Ability to communicate effectively with employees, supervisors, and steam 

customer representatives; ability to perform highly skilled mechanic and 
maintenance work on a wide variety of equipment; ability to receive oral and 
written instructions; ability to work safely; ability to establish and maintain 
effective working relationships with employees, supervisors and the general 
public. 

 
Special Requirements 
 

 Must possess or be able to obtain a valid Minnesota Special Boilers License. 
 Must possess or be able to obtain within on (2) years, a State of Minnesota Waste 

Combustors License. 
 Must possess a valid Class C Drivers License. 
 Must be or be able to become a Fully Certified Operator according to the MPCA 

rules within (3) years of employment. 
 Shall be subject to pre-employment and random drug and alcohol testing as 

required by law and City policy. 
 
Tools and Equipment Used 
 

 Requires use of welder, torch, loader, grinders, drills, pullers, a variety of hand 
tools, computer, telephone, and a variety of specialty tools associated with general 
plant operations. 

 
 
Physical Demands and Work Environment 

 
 The physical demands and work environment described here are representative of 

those that must be met by an employee to successfully perform the essential 
functions of this position.  Reasonable accommodations may be made to enable 
individuals with disabilities to perform the essential functions. 

 While performing the duties of this job, the employee is frequently required to 
stand, walk and talk or hear; use hands and fingers to handle, feel or operate 
objects, tools or controls; and reach with hands and arms.  Employee is frequently 
required to stoop, crouch, crawl, kneel, balance and climb stairs or ladders.  
Employee is frequently required to work in confined space areas or in high, 
precarious places. 

 Employee is frequently exposed to extreme heat.  Employee is frequently exposed 
to moving mechanical parts.  Employee is occasionally required to work in areas 



with inadequate lighting.  Employee is frequently required to lift and/ or move 
more than 100 pounds. 

 Specific vision abilities required by this job include close vision and the ability to 
adjust focus.  The noise level in the environment is usually quite loud. 

 
Selection Guidelines 
 

 Formal application, rating of education and experience; oral interview and 
reference check; job related tests may be required. 

 The duties listed above are intended only as illustrations of the various types of 
work that may be performed.  The omission of specific statements of duties does 
not exclude them from the position if the work is similar, related or a logical 
assignment to the position. 

 The job description does not constitute an employment agreement between the 
employer and employee and is subject to change by the employer as the needs of 
the employer and the requirements of the job change. 
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